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lizuka, M. (2016) Globalization and the Inequality Trap: An Ethnography of
Philippine Capitalism. Hambshier, U.K., Palgrave Macmillan (Forthcoming)

Kondo, M. (2015) “The role of business school education for Japanese and non-
Japanese women in Japan”in Flynn, Haynes and Kilgour (eds) Integrating Gender
Equality into Business and Management Education, Sheffield, U.K., Greenleaf

Kondo, M. (2014) “Global Compact Corporations in Japan and Their Reporting:
Trends and Issues”in Noronha (ed.) Corporate Social Disclosure: Critical Perspectives in
China and Japan. Hampshier, U.K., Palgrave Macmillan.

Kondo, M. (2014) “The Business System of the Philippines” in eds. Hasegawa and
Noronha, Asian Business & Management- Theory, Practice and Perspectives, 2nd ed.
New York: Palgrave Macmillan.

Kondo, M. (2013) “The Philippines” in Witt and Redding (eds.) Oxford Handbook of
Asian Business Systems. Oxford, Oxford University Press.

Iguchi, Y. Kondo, M. (2011) “Theatrical Hotel and Cultural Tourism — A study of
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Resort Hotel in Indonesia” Shakai System Kenkyu Vol. 23

Philip Sugai

Overview

My current areas include: value as it relates to Service Dominant Logic (SDL), waste as it
relates to the value-creation/value-destruction paradigm, innovation, and mobile/wireless
consumer behavior. The emphasis of my most recent research revolves around how value
is innovated, created, and co-created across an entire ecosystem, and my most recent book
delves into this concept in detail. Iam currently in the process of collecting a series of case
studies in Japan and in markets globally to support and enhance the theoretical concepts
outlined in my book, The Value Plan, and have been speaking regularly to global business
executives about how to effectively apply these concepts to their own marketing strategies

for greater long-term success.

Books
1. Sugai, P., The Value Plan, Leanpub Publishing Platform, Non-refereed reading, 234
pages, June, 2015, Victoria, BC, Canada.
2. Sugai, P, Koeder, M. & Ciferri, L. (November, 2011) The Six Immutable Laws of
Mobile Business, Random House, Korea, 332 Pages, ISBN: 978-89-255-4305-5

Academic Journal Papers

1. Waste vs. Challenge: Consumer Insights and Strategic Implications of Unused Technology
Product Capabilities and Features, Sugai, P. and Aroean, L., Kindai Management Review,
Referee reading, Vol. 2, 2014, March, pp. 106-117

2. An analysis of anger responses within the context of virtualized consumption of Hatsune Miku,

Aroean, L. and Sugai, P. (2013), Advances in Consumer Research, Referee reading, 2013

Conference Publications

1. What is waste? Defining and formulating a marketing concept of waste, Sugai, P. and Aroean,
L., Proceedings of the Annual Conference of the Academy of Marketing Science, Referee reading,
Monterey, CA, May 15th - 18th, 2013

2. Study of consumer attitudes towards connected e-book reader devices based on the decomposed
theory of planned behavior, Koeder, Marco and Sugai, Philip, Proceedings of the International
Telecommunications Society Asia-Pacific Regional Conference, Referee reading, Taipei, Taiwan,
June 26th - 28th, 2011

3. Study of consumer attitudes towards connected reader devices in Japan based on the decomposed
Theory of Planned Behavior, Koeder, M., Mohammed, U. & Sugai, P. Economics and
Management Series, International University of Japan, Not referee reading, 2011

Case Studies

1. Hatsune Miku: Virtual Idol Ignites Global Value Co-Creation, Craig, T., Sugai, P., Aroean, L.,

12



Richard Ivey Business School Publishing, Non-refereed reading , 16 pages, Jan. 8, 2015.

Invited Lectures

1. The Value Mindset, Sugai, P., Invited Lecture, J. Walter Thompson Japan, Oct. 9, 2015, Tokyo,
Japan.

2. The Value Plan, Essential Tools for Marketing Strategy, Sugai, P., Invited Lecture, Japan
International Cooperation Agency (JICA), Sept. 22 - 23, 2015, Kobe, Japan.

3. Who was your Marketing Professor? Achieving greater success with a Value Mindset. Sugai, P.,
Invited Lecture, American Chamber of Commerce, Sept. 4, 2015, Tokyo, Japan.

4. The Value Mindset, essential lessons for Entrepreneurs, Sugai, P., Invited Lecture, Kansai Scene
Magazine, April 11, 2015, Osaka, Japan.

Editor for Japanese journals
1. Associate Editor, The Japan Society of Information and Communications Research,
2013 - 2015

Visiting Professor

Stanford University, Kyoto Overseas Campus

Yong Yin

Overview

My current areas include: Flexible and Agile Organization (FAO), Manufacturing Strategy,
Sustainable Business, and Product Design Comparison. In the FAO area, we have achieved
a lot of progresses. We published a lot of paper in the prestigious academic journals,
organized several focused workshops, and received awards. We focus on the case of Japanese
seru production systems, investigate the interrelationship between the flexibility and agility
of organizations. As business organizations strive to improve the performance of their
processes in a highly competitive environment, our research need to provide a useful method

that helps organizations obtain flexibility, agility, and productivity simultaneously.

Books

1. RARKBROHMBEF ~OKE : ©ERE - B - &8, I RKFEACHMEE 2
201343 .

2. Data Mining: Concepts, Methods and Applications in Management and Engineering
Design, Springer-Verlag; 1st Ed. (January 29, 2011).

Academic Journal Papers
3. Y.Yin, I.Kaku and C.G.Liu "Management of overlapped cross-training: with or without
a supervisor?", Asian Journal of Management Science and Applications, accepted, 2015.

4. Y.Yu,].Tang, Y.Yin and [.Kaku "Comparison of two typical scheduling rules of line-seru
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10.

11.

12.

13.

14.

15.

16.

17.

conversion problem", Asian Journal of Management Science and Applications,
accepted, 2015.

C.G.Liu, F.Dang, W.Lj, J.Lian, S.Evans and Y.Yin "Production planning of multi-stage
multi-option seru production systems with sustainable measures", Journal of Cleaner
Production, Vol.105, No.15, pp.285-299, 2015.

C.G.Liu, J.Yang, J.Lian, W.Li, S.Evans and Y.Yin "Sustainable performance oriented
operational decision-making of single machine systems with deterministic product
arrival time", Journal of Cleaner Production, Vol.85, No.15, pp.318-330, 2014.

Y.Yu, J.Tang, Y.Yin and [.Kaku "Mathematical analysis and solutions for multi-objective
line-cell conversion problem", European Journal of Operational Research, Vol.236,
No.2, pp.774-786, 2014.

Y.Yin, C.G.Liu and I.Kaku "Some underlying mathematical definitions and principles
for cellular manufacturing”, Asia-Pacific Journal of Operational Research, Vol.31,
No.1, pp.1-22, 2014.

J.Lian, C.G.Liu, W.J.Li, S.Evans and Y.Yin "Formation of independent manufacturing
cells with the consideration of multiple identical machines", International Journal of
Production Research, Vol.52, No.5, pp.1363-1400, 2014.

C.G.Liu, K.E.Stecke, J.Lian, and Y.Yin "An implementation framework

for seru production", International Transactions in Operational Research, Vol.21, No.1,
pp.1-19, 2014.

Y.Yin, .LKaku and C.G.Liu "Product architecture, product development process, system
integrator and product global performance", Production Planning & Control, Vol.25,
No.3, pp.203-219, 2014.

Y.Yu, ].Tang, Y.Yin and I.Kaku "Reducing worker(s) by converting assembly line into a
pure cell system", International Journal of Production Economics, Vol.145, No.2,
pp-799-806, 2013.

C.G.Liu, N.Yang, W.J.Lj, ].Lian, S.Evans and Y.Yin "Training and assignment of multi-
skilled workers for implementing seru production systems", International Journal of
Advanced Manufacturing Technology, Vol.69, Nos.5-8, pp.937-959, 2013.

Y.Yu, J.Tang, W.Sun, Y.Yin and [.Kaku "Combining local search into non-dominated
sorting for multi-objective line-cell conversion problem", International Journal of
Computer Integrated Manufacturing, Vol.26, No.4, pp.316-326, 2013.

J.Sun, M. Matsui and Y.Yin "Supplier risk management: an economic model of P-chart
considered due-date and quality risks", International Journal of Production
Economics, Vol.139, No.1, pp.58-64, 2012.

Y.Yu, ].Gong, ].Tang, Y.Yin and [.Kaku "How to carry out assembly line-cell conversion?
A discussion based on factor analysis of system performance

improvements", International Journal of Production Research, Vol.50, No.18, pp.5259-
5280, 2012.

C.G.Liu, WJ.Lj, J.Lian and Y.Yin "Reconfiguration of assembly systems: from conveyor
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http://www-h.yamagata-u.ac.jp/~yin/publications/APJOR2012.pdf
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http://www-h.yamagata-u.ac.jp/~yin/publications/PPCR4.pdf
http://www-h.yamagata-u.ac.jp/~yin/publications/PPCR4.pdf

18.

19.

20.

assembly line to serus", Journal of Manufacturing Systems, Vol.31, No.3, pp.312-325,
2012.

K.E.Stecke, Y.Yin, I.Kaku and Y.Murase "Seru: The organizational extension of JIT for a
super-talent factory", International Journal of Strategic Decision Sciences, Vol.3, No.1,
pp.105-118, 2012.

Y.Yin, C.G.Liu and I.Kaku "Cooperation and leadership policies in a serial supply
chain", Journal of Manufacturing Systems, Vol.30, No.1, pp.1-7, 2011.

Y.Yin, M.Li, I.LKaku and C.G.Liu "Design a just-in-time organization system using a
stochastic gradient algorithm", ICIC Express Letters - An International Journal of
Research and Surveys, Vol.5, No.5, pp.1739-1745, 2011.

Conference Publications

1.

Y.Yu, J.Tang, W.Sun, Y.Yin and I.LKaku “Line-hybrid seru system conversion: models,
complexities, properties, solutions and insights”, 2015 Asian Conference of Management
Science & Applications (ACMSA2015) , September 12-13, 2015, Dalian, China.

Y.Yin, C.G.Liu and I.LKaku “The sypply chain design in Japan’s auto industry”, The 4
International ~ Conference  on  Industrial  Engineering  and  Operations
Management (IEOM 2014), January 7-9, 2014, Bali, Indonesia,

WJ.Li, C.G.Liu, JLian and Y.Yin “Framework development and operational
measurement of enabling technologies for seru production”, 2013 Asian Conference of
Management Science & Applications (ACMSA2013) , December 21-23, 2013, Kunming,
China.

J.Wang, H.Liu, PQu and Y.Yin “Design and operations of seru manufacturing: case
study”, The 6" PSU-UNS International Conference on Engineering and Technology
(ICET-2013), May 15-17, 2013, Novi Sad, Serbia.

I.Kaku, D.X .Jiang, R.Q.Zhang and Y.Yin “How to solve the new product design model
considered life-cycle and product architectures”, 11% Global Conference on Sustainable
Manufacturing, Sep 23-25, 2013, Berlin, Germany.

LKaku, Y.Yu, J].ETang, ]J.Gong, C.G.Liu and Y.Yin “Several cognitive and theoretical
insights on line-cell conversion”, CCDC 2012 : 24th Chinese Control and Decision
Conference, May 23-25, 2012, Taiyuan, China.

L Kaku, D.Jiang, T.Shinzato, M.Hoshino, Y.Yin and Y.Yu “Definition, model and
algorithm of new product design considering life cycle and architectures”, the
International Symposium on Reliability Engineering and Risk Management
(ISRERM"2012), August 5-8, 2012, Yokohama, Japan.

C.C.Liy, J.Lian, W.J.Li and Y.Yin “Cell Loading Problem of Assembly cell System”, 2011
Asian Conference of Management Science & Applications (ACMSA2011) , December 21-
22,2011, Sanya, Hainan, China.
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http://www-h.yamagata-u.ac.jp/~yin/publications/JMS2011.pdf
http://www-h.yamagata-u.ac.jp/~yin/publications/JMS2011.pdf

9. ILKaku, Y.Yu, J.E.Tang, ].Gong, C.G.Liu and Y.Yin “Several theoretical issues on line-cell
conversion problem”, 2011 Asian Conference of Management Science & Applications
(ACMSA2011) , December 21-22, 2011, Sanya, Hainan, China.

10. Y.Yu, J.E.Tang, J.Li, Y.Yin and [.Kaku “Complexity and improvement comparison of line-
cell conversion problem with FCFS and SPT”, 2011 Asian Conference of Management
Science & Applications (ACMSA2011) , December 21-22, 2011, Sanya, Hainan, China.

11. C.C.Liu, WJ.Lj, J.Lian, Y.F.Bai, and Y.Yin “A mathematical model for reconstructing the
conventional assembly system”, Industrial Engineering and Engineering Management
(IE&EM), 2011 IEEE 18Th International Conference on, pp. 1622-1626, Changchun,
China, 3-5 Sept. 2011.

12. D.Jiang, T.Shinzato, . Kaku, and Y.Yin “A mathematical model of product design through
integral architecture” 21th International Conference on Production Research, Electronic

Proceedings. Stuttgart, Germany, 2011.

Editor for international journals
1. Senior Editor, Operations Management Education Review

2. Executive Editor, Asian Journal of Management Science and Applications

Editor for Japanese journals
1. Associate Editor, The Journal of Japanese Operations Management and Strategy
2. Area Editor, HZA&RE TEi#m3GE

Positions in Academic Association F={EE)
1. President (2013-2015), Asian Association of Management Science and Applications
2. BE (2015-HifE), AL —va vy X« v X VAV R&ANTTU—%E (JOMS
A)

Academic Awards
1. Outstanding Contribution Award, 2015, Asian Conference of Management Science and

Applications
2. Best Paper Award, 2015, Asian Conference of Management Science and Applications (co-

author)

3. Best Paper Award, 2013, Asian Conference of Management Science and Applications (co-
author)

4. Young Scientist Prize, 2011, International Conference on Production Research (co-author)

5. Young Scientist Prize, 2011, Asian Conference of Management Science and Applications (co-

author)

Visiting Professor
PEEAE TR, PEEZHTIRY:, hERAE TR
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Tim Craig
Overview

Over my academic career I have conducted and published research and written in
many areas: international business, management, popular culture, cross-cultural
and social issues. In the past five years, I have focused on two research projects. The
first is a series of case studies on Japanese cultural industries. Published and used
in business school classrooms worldwide, these cases challenge students to wrestle
with critical business issues faced by companies in Japan’s cultural industries, and
spread knowledge about Japanese culture and the country’s cultural industries,
including music, manga & anime, video games, traditional arts, food, and tourism.
To date, two cases have been published by Ivey Publishing, two more have been
completed and will be published in 2016, three are in the process of being written

(research has been completed), and others are in the planning stage.

The second project is a sixteen-country study on “HR Climates” headed by Dr. Ali
Dastmalchian of University of Victoria (Canada). (Website:

http://www.hrclimate.com). I head the Japan research team, which has conducted

executive interviews and an employee survey at 15 Japanese companies. I presented
the Japanese data at a colloquium held at University of Victoria October 28-30, 2015,
attended by the researchers from all participating countries. (Each country’s data
was presented.) A stream of international conference papers and journal publications

to come from the project is being planned.

Published cases

3. Tim Craig. “Anime News Network: Building a Sustainable Internet Business in
a Niche Market.” London, Ontario: Ivey Publishing, 2014. (Includes Teaching
Note.)

4. Tim Craig, Philip Sugai, and Lukman Aroean. “Hatsune Miku: Japanese Virtual
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Idol Ignites Global Value Co-creation.” London, Ontario: Ivey Publishing, 2015.
(Includes Teaching Note.)

Cases completed and to be published in 2016

21. Tim Craig and Lauren Jubelt. “Johnny & Associates: Japanese Pop Idol
Producer Faces a Changing World.” (Includes Teaching Note.)

22. Tim Craig, Daniel Cuellar, and Tawon Lirdluckanawong. “Square Enix:
Keeping the Fantasy Alive.” (Includes Teaching Note.)

Csses for which research has been completed and writing is in progress (as of
November 2015)

13. Tim Craig, “Toei Kyoto Studio Park: Tapping into Kyoto’s Tourism Boom.”
14. Tim Craig and Songyu Zhang, “AKB48: Too Japanese for Overseas Markets?”

15. Tim Craig, “Industrial Policy for Cultural Industries: The ‘Cool Japan’ Initiative.”

Keith Jackson

Overview

My current research areas include: Sustainable Human Resource Management;
Leadership Development — comparing traditions and approaches in Europe, Asia and
Africa; Asian Business and Management; Innovation and Public Sector Management
Reform; Trends and Best Practices in Global Business Education.

My current koken research project develops a comparative view on Human Resource
Management (HRM) responses to ageing societies in Germany and Japan — a research
project that culminate in March 2016 with the publication of a Special Issue for the
leading European journal Management Revue. My koken research for 2016 focuses on
comparing approaches towards the design and delivery of programmes for business
leadership development, comparing the impact of environmental factors in Japan,
Europe (Germany, Switzerland, UK), The Middle East (Palestine, Dubai) and South
Africa.

My consultancy work with companies and business schools in Europe, the Middle East
and Asia currently focuses on themes such as cross-cultural communications, project
team leadership, skills training and competence development for project team leaders,
notably in the pharmaceuticals / life science industry. From January 2016 I will be co-
leading a series of workshops (funded by the Daiwa Foundation) developing business
leadership competencies simultaneously and transactionally among public sector
workers in the UK and Japan. We will be developing customized structures of
professional interaction and experience sharing drawn from pedagogically /

andragogically adjusted gamification techniques.

1. Publications:
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Notes: All publications listed below have been subject to double & blind peer review.

Those dated ‘2016’ are confirmed for publication during that year.

1.1. Academic publications (selected)

1.

10.

11.

12.

Jackson, K. (forthcoming) Business Networks in Japan: Enduring Trends, Emerging

Patterns. In Warner, M. & J. Nolan (Eds.) Business Networks in East Asian

Capitalisms: Enduring Trends, Emerging Patterns (Oxford: Chandos / Elsevier)
Jackson, K. (forthcoming) Education. In The Encyclopedia of Social Theory (New
York: John Wiley)

Jackson, K. (forthcoming) Japanese Style Management. In The Encyclopedia of
Social Theory (New York: John Wiley)

Jackson, K. & R. Ruiz-Tafoya (forthcoming) Inclusive Innovation or Inclusive

Adaptation? Training Skills for Social Entrepreneurship in the Philippines. In
Hunter, A., Mine, Y. & N. Agola (Eds.) Inclusive Innovation for Sustainable

Development (London: Palgrave)

Hemmert, M. & K. Jackson (forthcoming) Is there an East Asian Model of

Internationalization? A Comparative Analysis of Japanese and Korean Firms. In
Fitzgerald, R. & C. Rowley (Eds.) Japanese Multinational Companies in the Global

Fconomy: Strategies, Management and Capabilities Asian Pacific Business Review
(Special Issue)
Jackson, K. (2016) Ageing Societies in Germany and Japan: Implications for

International HRM Policy, Practice and Research. In Jackson, K. & P. Debroux

(Eds.) Ageing Societies: Comparing HRM Responses in Germany and Japan.
Jackson, K. & P. Debroux (Eds.) (2016) Ageing Societies: Comparing HRM
Responses in Germany and Japan Management Revue Special Issue (Dieslingen:
Rainer Hammp Verlag)

Jackson, K. & H. Ruiz-Tefoya (2015) Inclusive Innovation Leading to Social

Entrepreneurship: A Case Study of Nestlé’s ‘Business on Wheels’ Initiative in The

Philippines In N. Agola & A. Hunter (Eds.) Inclusive Innovation for Sustainable
Development (Kyoto: Doshisha University)

Jackson, K. & P. Debroux (Eds.) (2009/2015) Innovation in Japan' Emerging
Patterns, Enduring Myths. New York: Routledge)

Jackson, K. (2013) East Asian Management: An Overview. In Warner, M. (Ed.)

Managing Across Diverse Cultures in Asia’ Issues and Challenges in a Changing
World (London: Routledge)
Debroux, P., Harry, W., Hayashi, S., Hwang, H., Jackson, K. & T. Kiyomiya (2013)

Japan, Korea and Taiwan: Issues and Trends in Human Resource Management. In

Handbook of Research on Comparative Human Resource Management. Brewster, C.
& W. Mayrhofer (EDs). (Cheltenham: Edward Elgar).
Jackson, K. (2012) Sustainable Work Systems: An Agenda for Future Research. In
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13.

14.

15.

16.

17.

18.

19.

Ehnert, 1. (Ed.) Sustainability and Human Resource Management, Special Issue:
Management Revue (Dieslingen: Rainer Hammp)

Rowley, C. & K. Jackson (Eds.) (2011). Human Resource Management: The Key
Concepts (Abingdon: Routledge).

Jackson, K. (2011) Models of HRM. In Rowley, C. & K. Jackson (Eds.) Human
Resource Management: The Key Concepts

Jackson, K. (2011) Talent Management. In Rowley, C. & K. Jackson (Eds.) Human

Resource Management: The Key Concepts

Jackson, K. & W. Harry (2011) Assessment. In Rowley, C. & K. Jackson (Eds.)
Human Resource Management: The Key Concepts

Jackson, K. & W. Harry (2011) Contracts of Employment. In Rowley, C. & K. Jackson

(Eds.) Human Resource Management: The Key Concepts
Jackson, K. & W. Harry (2011) Organisational Exit. In Rowley, C. & K. Jackson
(Eds.) Human Resource Management: The Key Concepts
Jackson, K. (2011) Trust in The Psychological Contract: An International Employee

Perspective (£-prind) (London: SOAS, University of London)

1.2 Teaching materials / textbooks / case studies (selected)

1.

Jackson, K. & G. Khoury (forthcoming) A Short Introduction to Practical Research
(Cambridge: Cambridge University Press)

Jackson, K., Kanai, T. & R. Suzuki (Eds.) (forthcoming): Japanese Management:
New Horizons. (Abingdon: Routledge)

Jackson, K. & R. Rasheed (forthcoming) Communication, Culture and Conflict:

Effective Leadership as Theory and Practice in a European-Palestinian NGO. In
Normore, A., Long, L. & M. Javidi (Eds.) Handbook of Effective Communication,
Leadership and Conflict Resolution (Hershey, PA. IGI Global)

Jackson, K., Arshynnikova, O., Gasser, N. & R. Harasyuk (2016) Lynchpin: From

Diversity through Discord and Synergy to (Near) Derailment of a Japanese-

Ukrainian Infrastructure Project in Barmeyer, C. & P. Franklin (Eds.) Intercultural

Management: European Case Studies - Achieving Synergy from Diversity (London:
Palgrave McMillan)
Jackson, K. & R. Rasheed (2015) Communication, Culture and Discord: A Case

Study of Avoidable Leadership Failure in a European-Palestinian NGO. In Khoury,

G. & M. Khoury (Eds.) Cases on Management and Organizational Behavior in An
Arab Context (Hershey, PA: IGI Global)
Jackson, K. (2013) Managing the Transnational Corporation. Centre for Financial

& Management Studies, SOAS, University of London

Jackson, K. (2013) Managing Human Resources in Higher Education. Bilkent
University (Turkey) / University of Nottingham (UK)
Jackson, K. (2007 / 2012) Cross-cultural Management. Centre for Financial &
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Management Studies, SOAS, University of London
9. Jackson, K. & M. Tomioka (2003 / 2011) The Changing Face of Japanese
Management (New York: Routledge)

Review essays (selected)
Jackson, K. (2016) Modelling Effective Leadership: Comparing Emic and Etic

Approaches in Europe, the Middle East and North America. In Asia Pacific Business

Review (London: Taylor Francis)
Jackson, K. (2014) Natural Disaster and Nuclear Crisis in Japan: Response and

Recovery after Japan’s 3/11 by J. Kingston (Ed.) (Abingdon: Routledge) In Asia Pacific

Business Review (London: Taylor Francis)

Jackson, K. (2013) Routledge Handbook of South Asian Economics by Jha, R. (Ed.),
(London / New York: Routledge) In South Asian Journal of Global Business Research
(Bingley: Emerald Group)

Jackson, K. (2013) Japan in World History by J. L. Huffman (Oxford: OUP) In Asia

Pacific Business Review (London: Taylor Francis)

Jackson, K. (2012) An Essay on Sustainable Work Systems: an Agenda for Future

Research in Ehnert, 1. & Harry, W. (Eds.) Sustainability and Human Resource
Management, Special Issue: Management Revue 23, 3, pp. 296-309 (Dieslingen: Rainer
Hammp)

Jackson, K. (2012) Innovation and Change in Japanese Management by P. Haghirian

(Ed.) (Basingstoke: Palgrave Macmillan), Special Issue Asia Pacific Business Review
18 (2) pp.281-286 (Abingdon: Taylor Francis)

Jackson, K. (2011) Organizational Trust: A Cultural Perspective by M. Saunders, D.
Skinner, G. Dietz, N. Gillespie & R. Lewicki (Eds.), (Cambridge: CUP), Personnel
Review 40 (4) pp. 534-6 (Bingley: Emerald)

Jackson, K. (2011) Challenges of Human Resource Management in Japan by R.
Bebenroth & T. Kanai (Eds.) Abingdon: Routledge) In Asia Pacific Business Review
(London: Taylor Francis)

2. Conference papers (i.e. after joining Doshisha University in April 2014):
Recent conference papers have explored and connected a number of business and
education themes: e.g.
e Jackson, K. (Keynote) Global Business Education: Questions of Who? Whom?
What? How? Why? (XVIII Seminarios em Administracao Annual Conference,
Sao Paulo, 5th-6th November, 2015).
e Jackson, K. The Future of Global Business Education (PPG-USP 40th

Anniversary Conference, University of Sao Paulo, 4th November 2015).
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o Jackson, K. Developing Research Relevant to International Business Fducation
(PPG 40th Anniversary Research Seminar, University of Sao Paulo, 4th November
2015).

e Jackson, K. (with M. Hemmert) Is there an FEast Asian Model of MNC
Internationalization? A Comparative Analysis of Japanese and Korean Firms
(European-Asian Management Studies Association Annual Conference, London,
29th-31st October 2015).

e Jackson, K. Changing Perceptions of Older and Younger Employees in Germany
and Japan (British Association for Japanese Studies Annual Conference, London,
10th-11th September 2015).

e Jackson, K. (with H. Ruiz-Tefoya) Inclusive Innovation: A case study of the Nestlé
‘Business on Wheels’ Initiative in The Philippines (Doshisha GRM International
Conference, Kyoto, 11th — 12th July, 2015).

3. Academic activities (publishing)

3.1 Editing / Reviewing:

2014-to date Editor, Journal of Management Sciences

2012- to date Editor, South Asian Journal of Global Business Research
2010-¢o date Reviews Editor, China in Comparative Perspective Network
2002-¢to date Reviews Editor, Asia Pacific Business Review

Reviewer (books): Elsevier, Cambridge University Press, Taylor Francis

Reviewer (ournals): Asia Pacific Business Review, HRM Journal, Industrial Relations
Journal, Management Revue, Personnel Review

Series co-editor: Working in Asia / Asian Studies (Routledge)

4. Academic activities (professional):

2014 - to date: DBA programme convenor, AIM, Hong Kong

2012 - to date: Visiting Faculty, MSc International Marketing, UHA, Colmar, France

2012 - to date: External Examiner (MSc / MMI / MBA), Ashridge Business School, UK

2012 - to date: External Examiner, MBA, Human Academy Business School, Tokyo, Japan

2010 - to date: Visiting Faculty, MSc International Management, FHNW, Basel, Switzerland
2006 - to date: Examiner, University of London, External Programmes (MSc International
Management / MSc Public Policy Management)

4.1 Professional affiliations:

Since 2000: Chartered Institute of Personnel and Development (CIPD)
Since 2002: First International Network of Trust Researchers (FINT)
Since 2005: Chartered Management Institute (CMI)
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Manish SHARMA

Overview

During 2010-2012, as head of the research team in the Corporate Finance Department
of a major investment bank, I spearheaded numerous research papers and notes,
covering sectors such as Industrials, TMT, Healthcare and Avionics, among others.
Further I have also edited an in-house periodical on Indian economy. But most of that
material remains confidential.

Currently, my research focuses on behavioral aspects of Indian capital market. In
particular I am interested in identifying the cognitive biases that affect the market
participants the most, and also enumerating their effects on the transactions. I am also
working on another paper on the risk taking in emerging markets. I also intend to

understand the demand for the neuro-related devices in financial sector.

Academic Journal Papers
® Sharma, Manish (Dec. 2014). “Role of Small Banks in Early Industrialization of Japan,”
Indian Journal of Accounting, XLVI(2). (1-17)

Conference Publications
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® Sharma, Manish (Sept. 2015). “Sustainable Economic Development: The Asian
Perspectives,” Social Sciences and Public Policy Conference 2015, Washington DC, USA.

® Sharma, Manish (Mar 2015). “Teaching Finance under Turbulent Times: Newer
Approaches to understanding finance,” International Business Conference, The Clute
Institute, San Juan, USA.

® Sharma, Manish (July 2012). “Risk Weighted Opportunities in Emerging Markets” S&P

Investors’ Conference, Shangri-La, Tokyo, Japan

Adjunct Professor

Temple University Japan Campus

Visiting Lectures
Georgetown University, Seoul National University, Delhi University, Jiwaji

University, Indian Institute of Technology- Delhi, Indian Management Institute

Corporate Lectures (About Indian Economy)

Itochu, Honda Motors, Mitsui & Co., Shiseido, Mitsubishi Corp, Sumitomo Corp, NTT
DoCoMo, Rakuten, Softbank, Nisshin, Nissha, Nippon Glass, Nippon Steel, Sumitomo
Metals, Takeda Pharmaceuticals, Astellas Pharma, Daiichi-sankyou Pharma, Teva
Japan, Kobe Steel, Ajinomoto, Asahi Kasei, Asahi Glass, Bridgestone, CSK Holdings,
Daikin Industries, Dentsu, Eisai, Sumitomo Rubber, Fuji Television, Furukawa

Electric, Inpex, IHI, Kansai Paint.

Investor’s Conference Speaker

S&P, O'Melveny and Myers, Daiwa Securities, Nomura Research Institute, Bloomberg

Adam Johns (Research Overview 2011-2015)

My research has primarily focused on the strategic responses of firms - specifically
international marketing decisions — to global supply and demand dynamics and
government policy, particularly in the cultural and creative industries. My current
research project examines strategic place branding and production decisions of
Japanese ‘cultural’ industries looking to internationalise (recipient of four-year (2015-
2019) JSPS Grant-in-Aid). My former research project examined the extent to which
firms can offshore production and still maintain the perceived ‘authenticity’ of culture-
specific products (recipient of a three-year JSPS Grant-in-Aid).

Academic Journal Papers

A. Johns. Contested Contestability? Competition policy and the development of the
communications satellite broadcasting market in Japan, Business and Politics, 14 (2),
pp 1-19, August 2012.
Book Chapters
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A. Johns, with Vas Taras, David Berg, Carolyn Erdener, James Hagen, Greta Meszoely,
Varina Paisely, Daria Panina, Rachel Clapp Smith, More food for thought: Experiential
Learning Projects, in Vas Taras and Maria Alejandra Golzalez-Perez (eds) Handbook of

FExperiential Learning in International Business, Palgrave MacMillan, December 2014

Conference Publications

1. A. Johns. Offshoring, Entry Modes, and Country Brands - Do consumers care? An
investigation into the perceived authenticity of European country-branded fashion
and design products among Japanese consumers, Academy of International
Business (AIB) Australia & New Zealand Chapter Annual Symposium, 20-21
November 2015, Brisbane.

2. A. Johns. Authenticated in Japan: Washoku in an era of global supply chains in session

Arbiters of Authenticity and Place in Japanese Culinary Cultures, European Association

of Japanese Studies Triennial Conference, August 2014, Ljubljana

3. A. Johns. Authenticity and Origin in Cultural and Creative Industries: Does production

location matter to firms? 18+ Biennial International Conference on Cultural Economics,

Association of Cultural Economics International, July 2014, Montreal

4. A. Johns. Client-based international business project in Japan: Design and
implementation of team-based experiential learning for undergraduate business
students in a non-native language in session FEngage them and They’ll Understand:
Existing Projects and Best Practices of Integrating FExperiential Learning in

International Business Curriculum, Academy of International Business (AIB) Annual

Conference, June 2014, Vancouver

5. A. Johns. Delocalized production and product authenticity in creative industries: The

role of “place” in food, fashion, and furniture, presented at 2nd Asian Workshop on

Cultural Economics, September 2013, Takamatsu/Naoshima

6. A.Johns. An experiential learning market entry project in session Hands-On, Minds-On:
FExperiential Learning Projects in International Business Fducation, Academy of
International Business (AIB) Annual Conference, July 2013, Istanbul

7. A. Johns. Authenticity and Place: The role of location and place in perceptions of product
authenticity in cultural industries, 17« Biennial International Conference on Cultural

Economics, Association of Cultural Economics International, June 2012, Kyoto

8. A. Johns. Vital assistance or vain intervention? Japanese government policy to promote

the ‘content industries’ and industry responses at Association of Japanese Business
Studies (AJBS) — Paper Development Workshop. George Washington University, 28 June
2012, Washington DC
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9.

10.

11.

A. Johns, S. Brenton. The effect of production location on perceptions of product
authenticity in creative industries, in Conference Proceedings of the 28+ Annual
Euro-Asia Management Studies Association (EAMSA), November 2011, Gothenburg

A. Johns. From Protection to Promotion: Development policies for content industries in

Korea and Singapore, at Japan Academy of International Business Studies (JAIBS)

Annual Conference, October 2011, Toyama.

A. Johns. Product authenticity and fragmented production: The case of ‘Japanese’
animation, in panel session Four Perspectives of Japanese Design at the 10» Annual

Conference of Asian Studies, 24-26 May 2011, Jerusalem

Invited Lectures

1.

A.Johns. Authenticity and Provenance: Does ‘country of origin' matter in a world of
offshoring? Research Seminar Series, Musashi University Faculty of Economics, 12

December 2015, Tokyo

A. Johns. Delocalised production and country of origin in Italian Fashion and Danish
Design: Does production location matter to firms? Research Seminar Series, Queensland
University of Technology School of Advertising Marketing and Public Relations, 31
October 2013, Brisbane

A. Johns. Fritz Hansen of Poland, Prada of China: Can creative industries firms offshore

production and retain authenticity? CLCS Seminar, Copenhagen Business School, 18

September 2012, Copenhagen

A. Johns. Remaking dJapan through Authentic Transformations, University of

Queensland’s Global Leadership Series “Remaking Japan”, Sponsored by Japanese
Government Cabinet Office ‘JAPAN NEXT initiative, 15 March 2012, Brisbane

Reviewer

Academy of International Business (AIB) Annual Conference

Euro-Asia Management Studies Association (EAMSA) Annual Conference

Current Academic Memberships

Academy of International Business (AIB)

Association of Japanese Business Studies (AJBS)

Association of Cultural Economics International (ACEI)

Euro-Asia Management Studies Association (EAMSA)

European Association of Japanese Studies (EAJS)
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JSPS Grant-in-Aid (B %)

1.

JSPS Grant-in-Aid for Scientific Research (Individual, ‘Grant-in-Aid for Young
Scientists-B’, 4 years)

Project number: 15K17130. Topic: Place brands and the perceived authenticity of
cultural and creative goods in international markets.

Funds awarded: ¥3,900,000

JSPS Grant-in-Aid for Scientific Research (Individual, ‘Grant-in-Aid for Young
Scientists-B’, 3 years).

Project number: 23730375. Topic: Product authenticity and production offshoring in
creative industries |7 V A 7 ¢ 7 EFEIZRIT 2 EFER R OWNBER L RO A —8 T
T4

Funds awarded: ¥2,340,000
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